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REGISTER OF WAGE DETERMINATIONS UNDER
THE SERVICE CONTRACT ACT

By direction of the Secretary of Labor

U.5. DEPARTMENT OF LABOR
EMPLOYMENT STANDARDS ADMINISTRATION
WAGE AND HOUR DIVISION

WASHINGTON, D.C. 20210

Shirley F., Ebbesen Division of Wage Wage Determination No: 199%6-0224
Director Determinations Revision No: 24
Date Of Revision: 06/15/2010

NATIONWIDE: Applicable in the continental U.S. and Hawaii
Regions are defined as follows: :
MIDWEST REGION: Illinois, Indiana, Iowa, Kansas, Michigan, Minnesota,
Missouri, Nebraska, North Dakota, Ohio, South Dakota, and Wisconsing
NORTHEAST REGION: Connecticut, Maine, Massachusetts, New Hampshire,
Jersey, New York, Pennsylvania, Rhode Island, and Vermont;
SOUTH REGION: Alabama, Arkansas, Delaware, Pistrict of Columbia,
George, Kentucky, Louisiana, Maryland, Mississippi, North Carolina,
South Carolina, Tennessee, Texas, Virginia, and West Virginia;

WEST REGION: Avizona, California, Colorado, Idaho, Montana, Nevada,
Mexico, Oregon, Utah, Washington, and Wyoming.

New

Florida,
Oklahoma,

New

**Fringe Benefits Required Follow the QOccupational Listing**

Employed on contracts for removal of oil spills, hazardous waste materials

and related cleanup services.

QCCUPATION CODE -~ TITLE FOOTNOTE RATE
23440 - Heavy Equipment Operator
MIDWEST REGION 28.06
NORTHEAST REGION 26.66
SOUTH REGION 24 .43
WEST REGION 27.51
23470 - Laborer
MIDWEST REGION 15.79
NORTHEAST REGION 16.17
SQUTH REGION 12.31
WEST REGION 14.10
30090 - Environmental Technician
MIDWEST REGION 24.97
NORTHEAST REGION 26.59
SOUTH REGION 23.68
WEST REGION 25.13
31010 - Airplane Pilot 27.02

31361 -~ Truckdriver, Light
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MIDWEST REGION 14.24
NORTHEAST REGION 17.86
SOUTH REGION 11.57
WEST REGION : 12.05
31362 - Truckdriver, Medium
MIDWEST REGION 22.926
NORTHEAST REGION 22,99
SOUTH REGION 19.52
WEST REGION 21.57
31363 ~ Truckdriver, Heavy :
MIDWEST REGION : 24,06
NORTHEAST REGION . 24,16
SOUTH REGION 20.47
WEST REGION 22,63

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: Life, accident, and health insurance plans, sick leave,
pension plans, civic and personal leave, severance pay, and savings and
thrift plans. Minimum employer contributions costing an average of $3.50 per
hour computed on the basis of all hours worked by service employees employed
on the contract.

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or
successor; 3 weeks after b years, and 4 weeks after 15 years. Length of
service includes the whole span of continuous service with the present
contractor or successor, wherever employed, and with the predecessor
contractors in the performance of similar work at the same Federal facility.
(Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year: New Year's Day, Martin
Luther King Jr.'s Birthday, Washington's Birthday, Memorial Day, Independence
Day, Labor Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas
Day. {A contractor may substitute for any of the named holidays another day
off with pay in accordance with a plan communicated to the employees
invelved.,) {See 29 CFR 4.174} "

VACATION (Hawaiil}: 2 weeks paid vacation after 1 year of service with a
contractor or successor; 3 weeks after 10 years, and 4 weeks after 15 years.
Length of service includes the whole span of continuous service with the
present contractor or successor, wherever employed, and with the predecessor
contractors in the performance of similar work at the same Federal facility,
{Reg. 29 CFR 4.173)}

HEALTH & WELFARE (Hawaii): $1.42 per hour, or $56.80 per week, or $246.13 per
month hour for all employees on whose behalf the contractor provides health
care benefits pursuant to the Hawaii prepaid Health Care Act. For those
enployees who are not receiving health care benefits mandated by the Hawaiil
prepaid Health Care Act, the new health and welfare benefit rate will be
$3.50 per hour.

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this
contract {either by the terms of the Government contract, by the employer, by
the state or local law, etc.}, the cost of furnishing such uniforms and
maintaining (by laundering or dry cleaning) such uniforms is an expense that
may not be borne by an employee where such cost reduces the hourly rate below
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that required by the wage determination. The Department of Labor will accept
payment in accordance with the following standards as compliance:

The contractor or subcontractor is regquired to furnish all employees with an
adeguate number of uniforms without cost or to reimburse employees for the
actual cost of the uniforms. In addition, where uniform cleaning and
maintenance is made the responsibility of the employee, all contractors and
subcontractors subject to this wage determination shall {in the absence of a
bona fide collective bargaining agreement providing for a different amount,
or the furnishing of contrary affirmative proof as to the actual cost),
reimburse all employees for such cleaning and maintenance at a rate of $3.35
per week {or 5.67 cents per day). However, in those instances where the
‘uniforms furnished are made of "wash and wear” materials, may be routinely
washed and dried with other personal garments, and do not require any special
treatment such as dry cleaning, daily washing, or commercial laundering in
order to meet the cleanliness or appearance standards set by the terms of the
Government contract, by the contractor, by law, or by the nature of the work,
there is no requirement that employees be reimbursed for uniform maintenance
costs.

The duties of employees under job titles listed are those described in the
"Service Contract Act Directory of Occupations”, Fifth Edition, April 2006,
unless otherwise indicated. Copies of the Directory are available on the
Internet. A links to the Directory may be found on the WHD home page at .
http://vwe,.dol ., gov/esa/whd/ or through the Wage Determinations On-Line (WDOL)
Web site at http://wdol.gov/.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE
{Standard Form 1444 (SF 1444)}

Conformance Process:

The contracting officer shall require that any class of service employee
which is not listed herein and which is to be employed under the contract
{i.e., the work to be performed is not performed by any classification listed
in the wage determination), be classified by the contractor so as to provide
a reasonable relationship (i.e., appropriate level of skill comparison}
between such unlisted classifications and the classifications listed in the
wage determination. Such conformed classes of emplovyees shall be paid the
monetary wages and furnished the fringe benefits as are determined. Such
conforming process shall be initiated by the contractor prior to the
performance of contract work by such unlisted class({es) of employees. The
conformed classification, wage rate, and/or fringe benefits shall be
retroactive to the commencement date of the contract. {See Section 4.6

{C) (vi})} When multiple wage determinations are included in a contract, a
separate SF 1444 should be prepared for each wage determination to which a
class{es) is to be conformed.

The process for preparing a conformance reguest is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed
occcupation({s}) and computes a proposed rate{s).

2y After contract award, the contractor prepares a written report listing in
order proposed classification title({s), a Federal grade equivalency (FGE} for
each proposed classification{s), job description{s}), and rationale for
proposed wage rate({s), including information regarding the agreement or
disagreement of the authorized representative of the employees involved, or
where there is no authorized representative, the enployees themselves. This
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report should be submitted to the contracting officer no later than 30 days
after such unlisted class(es} of employees performs any contract work.

3} The contracting officer reviews the proposed action and promptly submits a
report of the action, together with the agency's recommendations and
pertinent information including the position of the contractor and the
employees, to the Wage and Hour Pivision, Employment Standards
Administration, U.S8. Department of Labor, for review. (See section 4.6(b} (2}
of Regulations 29 CFR Part 4).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies,
or disapproves the action via transmittal to the agency contracting officer,
or notifies the contracting officer that additional time will be reguired to

process the reguest.

5) The contracting officer transmits the Wage and Hour decision to the
contractor,

6) The contractor informs the affected employees.

Information reguired by the Regulations must be submitted on SF 1444 or bond
paper.

When preparing a conformance request, the "Service Contract Act bDirectory of
Occupations" (the Directory) should be used to compare job definitions to
insure that duties requested are not performed by a classification already
listed in the wage determination. Remember, it is not the job title, but the
required tasks that determine whether a class is included in an established

wage determination, Conformances may not be used to artificially split,
combine, or subdivide classifications listed in the wage determination.

U.S. Department of Labor
Davis-Bacon Act Wage Determination

General Decision Number: UT100068 07/09/2010 UT68
Superseded General Decision Number: UT20080068

State: Utah

Construction Type: Heavy

Counties: Beaver, Emery, Grand, Kane, Piute and Wayne
Counties in Utah.

Including Natural Gas Pipeline Construction

Modification Number Publication Date

4] 03/12/2010
1 07/09/2010

* ENGIQ003-046 07/01/2010
Excluding Natural Gas Pipeline Construction

Rates Fringes

ID-4




OPERATOR: Power Eguipment

{3)Backhoe/Excavator........
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* ENGIO003-054 02/02/2010

Natural Gas Pipeline Construction Only

OPERATOR: Power Egquipment
Backhoe/Excavator/Trackhoe,
Blade/Grader, Boomn,
Bulldozer, Crane, .
Mechanic, Trencher..........

Rates

Fringes

LABO0295-018 11/01/2007

~Natural Gas Pipeline Construction Only

LABORER
Chain Saw and Power Drill...
Common or General, Nail
gun, Pipelayer, Pot Tender..
FOrmMWOr ke . « v v vt s e inenannns

Rates

5 18,

5 17,

86

Fringes

4,94

SUUT2008-033 08/19/2008

CARPENTER, Including Form Work
{Excluding Natural Gas

Pipeline Construction Form

L Lo T o <

CEMENT MASON/CONCRETE FINISHER. .

LABORER: Mason Tender -~
Cenent/Concrete. . ..o it nnnsn

LABORER: Common or General
(Excluding Natural Gas
Pipeline Construction)...........

LABORER: Pipelayer (Excluding
Natural Gas Pipeline
Construchtion}....ooveeineeneennnns

OPERATOR: Roller (Dirt and
Grade Compaction)............ ...

OPERATOR: Trackhoe
(Excluding Natural Gas
Pipeline Construction)...........

Rates

5 14

.5 14

$ 10,

$ 10.

$ 13,
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92

.00

89

63
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OPERATOR: Blade/Grader
{Excluding Natural Gas
Pipeline Construction)...........$ 13.61 0.00

OPERATOR: Front End Loader....... $ 11.38 0.00

TRUCK DRIVER {Excluding
Natural Gas Pipeline )
Construchion) v vt i isineneennnnnns $ 12.00 0.00

TEAM0222-020 11/01/2007
NATURAL GAS PIPELINE CONSTRUCTION ONLY
Rates Fringes

TRUCK DRIVER
Group 1:
Articulated End Dump, Low
Boy, Rollagon or Similar
type Equipment, Truck
Mechanic......vvuivisviee...8 27.14 8.74
Group 2:
A-Frame, Challenger(For
transportation purposes),
Forklift, Fuel Truck, Gin
Pole, Rubber-Tired
FTractor, Tandem Float (4
& 5 Axle), Track
Truck/All-Track Dumper
Equipment, Vacuum Truck,
Winch Truck................5 26.68 8.74
Group 3:
Ambulance , Bus, Dump
Truck (2 and 3 axle},
Flatbed Truck (2 and 3
axle}, Grease Truck, Hot
Pass Truck (3 axle),
Jeep, Pick-up, Single
Axle Float (3 axle), Skid
Truck (2 and 3 axle),
Station Wagon, Stringer
Bead & Hot Pass (2 axle},
Swanp Buggy/ Marsh Buggy,
or similar type
equipment, Team Driver,
Water Truck (2 and 3 axle).$ 26.39 8.74

Premium Pay:
Add $1.25 to the above Rate for the following classifications

Group 1: Low Boy and Truck Mechanic
Group 2: Stringer Truck

WELDERS ~ Receive rate prescribed for craft performing
operation to which welding is incidental. _ .

J-D -6




DE-SOL-0001300 (Moab RAC)

Unlisted classifications needed for work not included within
the scope of the

classifications listed may be added after award only as
provided in the labor

standards contract clauses {29 CFR 5.5{a} (1) {ii}}).

In the listing above, the "SU" designation means that rates
listed under the

identifier do not reflect collectively bargained wage and
fringe benefit

rates. Other designations indicate unions whose rates have
been determined

to be prevailing.

WAGE DETERMINATION APPEALS PROCESS

1.} Has there been an initial decision in he matter? This can
be:

* an existing published wage determination
* a survey underlying a wage determination
* a Wage and Hour Division letter setting forth a position on
a wage
determination matter
* a conformance {(additional classification and rate)} ruling

On survey related matters, initial contact, including requests
for summaries

of surveys, should be with the Wage and Hour Regional Office
for the area in

which the survey was conducted because those Regional Offices
have '

responsibility for the Davis-Bacon survey program. If the
response from this

initial contact 1s not satisfactory, then the process described
in 2.} and

3.) should be followed.

With regard to any other matter not yet ripe for the formal
process :

described here, initial contact should be with the Branch of
Construction

Wage Peterminations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.5. Department of Labor

200 Constitution Avenue, N.W.
" Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an

interested party
{those affected by the action) can reguest review and
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reconsideration from

the Wage and Hour Administrator (See 29 CFR Part 1.8 and 29 CFR
Part 7).

Write to:

Wage and Hour Administrator
U.3. Department of ILabor

200 Constitution Avenue, N.W,
Washington, DC 20210

The request should be accompanied by a full statement of the
interested

party's position and by any information (wage payment data,
project

description, area practice material, etc.} that the requestor
considers

relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested : )

party may appeal dirvectly to the Administrative Review Board
{formerly the

Wage Appeals Board}. Write to:

Administrative Review Board
U.S5. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION
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